
New Jersey EMS Task Force 
FIFA World Cup 2026™ 

NEW JERSEY EMERGENCY MEDICAL SERVICES TASK FORCE SUPPORT 
GROUP, INC. 

PROFESSIONAL SERVICES AGREEMENT 
(FIFA World Cup 2026 – EMS Operational Support) 

THIS PROFESSIONAL SERVICES AGREEMENT (the “Agreement”) is made and 
entered into on this ______ day of  _____________, 2026 (“Effective Date”), by and between the 
New Jersey EMS Task Force Support Group (“NJEMSTF”) and  
__________________________________________________________, (“Host Agency”).  

RECITALS 

WHEREAS, the New Jersey Emergency Medical Services Task Force Support Group, 
Inc., a New Jersey nonprofit corporation (“NJEMSTF”), supports the operations of the New Jersey 
EMS Task Force, a multi-agency mutual-aid response and special-event medical support 
organization; 

WHEREAS, the FIFA World Cup 2026™ (the “World Cup”) will hold matches in the 
New York/New Jersey region during the period from on or about June 11, 2026, through on or 
about July 19, 2026, requiring enhanced safety and security measures, including supplemental EMS 
coverage; 

WHEREAS, the NYNJ FIFA Host City Committee has received funding from the U.S. 
Department of Homeland Security/Federal Emergency Management Agency under the FIFA 
World Cup Grant Program (the “FWCGP” or “Grant”), which is administered in New Jersey by 
the New Jersey Office of Homeland Security and Preparedness (“NJOHSP”) in coordination with 
the New Jersey Department of Health, the New Jersey State Police, and the New Jersey Office of 
Emergency Management; 

WHEREAS, the Grant authorizes reimbursement of overtime personnel costs incurred by 
EMS agencies that supply trained personnel to NJEMSTF for World Cup operational assignments, 
and NJEMSTF will administer those reimbursements as a pass-through to participating agencies; 

WHEREAS, the Host Agency identified above (“Host Agency”) employs qualified EMS 
personnel and desires to make those personnel available to NJEMSTF for World Cup assignments, 
and to receive reimbursement, through NJEMSTF, for the overtime personnel costs of those 
personnel as permitted by the Grant; and 

WHEREAS, NJEMSTF and Host Agency desire to memorialize their respective rights 
and obligations relating to the deployment, documentation, and reimbursement of overtime 
personnel costs for World Cup assignments. 

NOW, THEREFORE, in consideration of the foregoing recitals, which are incorporated by 
reference, and of the mutual covenants set forth below, NJEMSTF and Host Agency (each, a 
“Party”; collectively, the “Parties”) agree as follows: 
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1. SCOPE OF SERVICES 

(a) Personnel Deployment. Host Agency shall make available qualified EMS personnel 
(“Deployed Personnel”) to NJEMSTF for World Cup operational assignments scheduled by 
NJEMSTF. Each Deployed Personnel shall be currently employed by Host Agency at the time of 
any assignment for which reimbursement is sought. 

(b) Operational Direction. While performing assignments under this Agreement, Deployed 
Personnel shall operate under the Incident Command System (“ICS”) and shall comply with all 
NJEMSTF protocols, policies, operational directives, and the lawful instructions of NJEMSTF 
incident command. 

(c) Continuing Employment. Deployed Personnel remain at all times employees of Host Agency. 
Nothing in this Agreement creates a joint-employer, agency, partnership, or borrowed-servant 
relationship between NJEMSTF and any Deployed Personnel for any purpose, including wages, 
benefits, taxes, workers’ compensation, discipline, or any other employment-related matter. 

(d) Credentialing. Host Agency shall ensure that each Deployed Personnel: (i) holds a current and 
unrestricted New Jersey EMT or paramedic certification appropriate to the role assigned, or such 
other certification as NJEMSTF may require; (ii) holds current BLS, ACLS, or other clinical 
credentials required by NJEMSTF for the assigned role; (iii) has completed any World Cup-specific 
orientation, briefings, or training NJEMSTF reasonably requires; (iv) is medically and physically 
fit to perform the assignment; and (v) is not the subject of any pending or final adverse certification 
action by the New Jersey Office of Emergency Medical Services or any other certifying or licensing 
authority. 

(e) Background and Suitability. Host Agency represents and warrants that each Deployed 
Personnel has been subject to a criminal history record background check consistent with applicable 
law and Host Agency policy, and is otherwise suitable for assignment to a high-profile public event. 

2. COMPENSATION 

(a) Reimbursement Source and Limitation. Compensation under this Agreement is limited to 
funds received by NJEMSTF from the FWCGP, as administered by NJOHSP in coordination with 
the New Jersey Department of Health, the New Jersey State Police, and the New Jersey Office of 
Emergency Management. The funds may only be used for the express purpose of providing 
additional safety and security measures in connection with the World Cup. NJEMSTF acts solely 
as a pass-through entity for these funds and is not the source of payment. 

(b) Overtime Only; Ineligible Costs. Reimbursement is strictly limited to overtime personnel 
costs actually paid by Host Agency to Deployed Personnel for hours actually worked on NJEMSTF 
World Cup assignments. The following are NOT reimbursable: (i) straight-time wages; (ii) fringe 
benefits, including FICA, retirement contributions, health and welfare contributions, paid time off, 
and unemployment; (iii) equipment, vehicles, fuel, or supplies; (iv) administrative or overhead 
costs; (v) per diem, travel, lodging, or meals; (vi) training time other than as expressly approved in 
advance by NJEMSTF in writing; and (vii) any cost not allowable under the terms of the FWCGP. 
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(c) Subject to Funding. All reimbursement obligations of NJEMSTF are expressly subject to and 
contingent upon (i) actual receipt by NJEMSTF of FWCGP funds in amounts sufficient to pay the 
claim, and (ii) approval of the underlying claim by NJOHSP and any other applicable funder. 
NJEMSTF shall have no obligation to reimburse Host Agency from any other source. If FWCGP 
funds are reduced, withheld, suspended, or disallowed, NJEMSTF’s reimbursement obligations 
shall be correspondingly reduced or eliminated, without liability to Host Agency. 

(d) Maximum Reimbursement. Reimbursement under this Agreement shall not exceed the 
amount, if any, allocated to Host Agency by NJEMSTF in writing, which allocation may be 
modified by NJEMSTF at any time based on funder direction, scheduling changes, or available 
funds. 

(e) Allocation if Funds Insufficient. If approved claims exceed available funds, NJEMSTF may 
allocate available funds among Host Agencies on a pro rata basis or such other equitable basis as 
NJEMSTF determines, in its reasonable discretion and consistent with funder direction. Host 
Agency expressly waives any claim against NJEMSTF arising from such allocation. 

(f) Disallowance and Clawback. If any portion of a reimbursement made by NJEMSTF to Host 
Agency is later disallowed, questioned, or required to be returned by NJOHSP, FEMA, or any other 
funder or auditor, Host Agency shall, within thirty (30) days of NJEMSTF’s written demand, return 
the disallowed amount to NJEMSTF. This obligation shall survive termination of this Agreement. 

3. DOCUMENTATION 

(a) Pre-Engagement Submissions. Before any Deployed Personnel is scheduled for assignment, 
Host Agency shall submit to NJEMSTF: (i) Host Agency’s written payroll policy; (ii) Host 
Agency’s written overtime policy, including the threshold (e.g., 40 hours per workweek, 80 hours 
per pay period under FLSA Section 7(k), or other) at which overtime is triggered; (iii) Host 
Agency’s pay cycle dates; (iv) the Personnel Information form (Attachment A) for each Deployed 
Personnel; and (v) the Agency Information form (Attachment B). 

(b) Time Records and Reimbursement Package. For each NJEMSTF World Cup assignment for 
which reimbursement is sought, Host Agency shall maintain, and provide to NJEMSTF as part of 
each reimbursement request: (i) contemporaneous time records signed by the Deployed Personnel 
and a Host Agency supervisor, showing the date, start time, end time, and total hours worked at the 
NJEMSTF assignment; (ii) NJEMSTF assignment documentation (incident or event identifier, post 
or position assigned, NJEMSTF supervisor sign-off); (iii) the official Host Agency payroll register 
reflecting payment of the overtime hours, including base rate, overtime rate, gross overtime pay, 
and the corresponding pay date; (iv) proof of payment (e.g., direct deposit advice, payroll journal 
entry, or canceled check stub) confirming that the Deployed Personnel was actually paid the 
claimed overtime; and (v) a certification, signed by an authorized Host Agency representative, that 
the hours claimed were actually worked at NJEMSTF World Cup assignments and that the 
corresponding overtime was actually paid to the Deployed Personnel. 

(c) Submission Timing. Host Agency shall submit each reimbursement package within five (5) 
business days after the close of the Host Agency pay period in which the claimed overtime was 
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paid, but in no event later than thirty (30) days after the end of the Term, unless NJEMSTF approves 
a written extension. 

(d) Review and Payment Timing. NJEMSTF shall review each reimbursement package promptly 
and may request clarification or additional documentation in writing. Subject to Section (a) above 
and to NJEMSTF’s actual receipt of funds from NJOHSP, NJEMSTF shall remit approved 
reimbursements to Host Agency within thirty (30) days after the later of (i) approval by NJOHSP 
and (ii) receipt of the funds by NJEMSTF. 

(e) Records Retention. Host Agency shall retain all records related to this Agreement for at least 
seven (7) years following the date NJEMSTF submits its final expenditure report under the 
FWCGP, or such longer period as may be required by 2 C.F.R. § 200.334, the Grant terms, or any 
litigation, audit, or investigation that has commenced before expiration of that period. Host Agency 
shall not destroy any such records until NJEMSTF has confirmed in writing that retention is no 
longer required. 

(f) Audit and Inspection. Host Agency shall permit NJEMSTF, NJOHSP, the New Jersey State 
Comptroller, the U.S. Department of Homeland Security, the Comptroller General of the United 
States, and their respective duly authorized representatives, access to all books, documents, papers, 
electronic records, and personnel pertinent to this Agreement for purposes of audit, examination, 
excerpts, and transcripts, and shall cooperate fully with any such audit or investigation. 

(g) PII Handling. Host Agency shall not transmit personally identifiable information (“PII”), 
including Social Security numbers, dates of birth, or driver’s license numbers, by unencrypted 
email. Host Agency shall use the secure submission method designated by NJEMSTF for any 
documentation containing PII. 

4. CONFIDENTIALITY 

(a) General. Each Party shall protect the other Party’s confidential information, including 
operational plans, security information, vulnerabilities, contact rosters, payroll and personnel data, 
and World Cup-specific tactical information, and shall not disclose any such information except as 
required to perform this Agreement or as required by law. 

(b) HIPAA. The Host Agency is, with respect to patient care it provides, a covered entity under 
HIPAA, 45 C.F.R. Parts 160 and 164 and shall maintain its own HIPAA compliance program. The 
Parties do not intend, by this Agreement, to create a “business associate” relationship as defined at 
45 C.F.R. § 160.103. To the extent the deployment results in PHI being created or shared in a 
manner that requires a business associate agreement or other HIPAA arrangement, the Parties shall 
execute such instruments as reasonably necessary. 

(c) Sensitive Security Information. Information designated by NJEMSTF, NJOHSP, FEMA, or 
any law enforcement partner as “Sensitive Security Information,” “For Official Use Only,” “Law 
Enforcement Sensitive,” or similar shall be handled in accordance with the markings and any 
applicable federal regulations where applicable. 
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(d) Public Records. Host Agency acknowledges that, if it is a public body, this Agreement may be 
a “government record” under the New Jersey Open Public Records Act, N.J.S.A. 47:1A-1 et seq. 
The Parties shall meet and confer regarding any record request that implicates security-sensitive 
information. 

5. TERM AND TERMINATION 

(a) Term. This Agreement is effective on the Effective Date and continues through August 15, 
2026, unless earlier terminated as provided herein. The Sections relating to clawback, records 
retention, audit, federal grant compliance, insurance (with respect to claims arising during the 
Term), workers’ compensation, indemnification, limitation of liability, and miscellaneous shall 
survive termination or expiration. 

(b) Termination for Convenience. Either Party may terminate this Agreement, in whole or in part, 
for convenience upon thirty (30) days’ prior written notice to the other Party. 

(c) Termination for Cause. Either Party may terminate this Agreement immediately upon written 
notice if the other Party (i) materially breaches this Agreement and fails to cure within ten (10) 
days after written notice, (ii) becomes insolvent, files for bankruptcy, or has a receiver appointed, 
or (iii) is debarred, suspended, or otherwise excluded from federal awards, loses required licensure, 
or has its accreditation suspended or revoked. 

(d) Termination by Funder Action. NJEMSTF may terminate or suspend this Agreement, in 
whole or in part, immediately upon written notice if the FWCGP is suspended, terminated, reduced, 
or modified in any manner that materially affects NJEMSTF’s ability to perform. 

(e) Effect of Termination. Termination shall not affect rights or obligations accrued prior to 
termination, including obligations to submit and reimburse properly documented overtime for 
assignments completed before termination, subject to the reimbursement provisions of this 
Agreement. 

6. COMPLIANCE 

All services and obligations under this Agreement shall comply with all applicable federal, state, 
and local laws, regulations, and requirements, including FEMA, NJOHSP, the New Jersey 
Department of Health, the New Jersey Office of Emergency Medical Services, and NJEMSTF 
requirements; the New Jersey Emergency Medical Services Act, N.J.S.A. 26:2K-7 et seq., and 
implementing regulations at N.J.A.C. 8:40 and 8:40A; the Fair Labor Standards Act, 29 U.S.C. 
§ 201 et seq., including Section 7(k) where applicable; the New Jersey Wage and Hour Law, 
N.J.S.A. 34:11-56a et seq.; and applicable HIPAA, OSHA, and DOT regulations. 

7. INDEPENDENT CONTRACTOR 

Host Agency is engaged under this Agreement as an independent contractor. Nothing in this 
Agreement creates a joint venture, partnership, agency, joint-employer, or employment relationship 
between NJEMSTF and Host Agency or any Deployed Personnel. NJEMSTF shall have no 
responsibility for, and Host Agency shall be solely responsible for, all wages, overtime, benefits, 
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withholdings, taxes, unemployment, workers’ compensation, discipline, evaluation, retention, and 
termination of Deployed Personnel. Operational direction by NJEMSTF under ICS during a World 
Cup assignment shall not be construed to create any employment, joint-employer, agency, or 
borrowed-servant relationship with NJEMSTF. 

8. INSURANCE 

(a) Coverage Requirements. During the Term, and for any tail period required by claims-made 
coverage, Host Agency shall maintain at its sole expense: (i) Commercial General Liability 
insurance with limits of not less than $1,000,000 per occurrence / $3,000,000 aggregate; (ii) 
Professional Liability (medical professional/EMS) insurance with limits of not less than $1,000,000 
per claim / $3,000,000 aggregate; (iii) Automobile Liability insurance with limits of not less than 
$1,000,000 combined single limit, covering all owned, hired, and non-owned vehicles used in 
performance of this Agreement; (iv) Workers’ Compensation insurance in statutory amounts as 
required by N.J.S.A. 34:15-1 et seq., and Employer’s Liability with limits of not less than 
$1,000,000; and (v) Umbrella/Excess Liability of not less than $5,000,000. 

(b) Additional Insured; Waiver of Subrogation. Where commercially available, the Commercial 
General Liability, Automobile Liability, and Umbrella/Excess policies shall (i) name “New Jersey 
Emergency Medical Services Task Force Support Group, Inc., the New Jersey EMS Task Force, 
and the State of New Jersey,” and their respective members, officers, directors, employees, 
volunteers, and agents, as additional insureds with respect to the Host Agency’s performance under 
this Agreement; (ii) be primary and non-contributory with respect to any insurance or self-insurance 
maintained by NJEMSTF; and (iii) include a waiver of subrogation in favor of the additional 
insureds. 

(c) Self-Insurance. A public-entity Host Agency may satisfy this Section through self-insurance 
or participation in a Joint Insurance Fund or similar pool, provided the limits are not less than those 
required above and a memorandum of coverage or equivalent documentation is provided to 
NJEMSTF. 

(d) Certificates. Host Agency shall furnish NJEMSTF certificates of insurance evidencing the 
required coverages, naming the additional insureds, and providing for thirty (30) days’ written 
notice of cancellation, before any Deployed Personnel performs services under this Agreement, 
and again upon renewal. 

9. WORKERS' COMPENSATION 

Host Agency is and shall remain solely responsible for providing workers’ compensation and 
employer’s liability coverage for all Deployed Personnel for injuries arising out of or in the course 
of NJEMSTF World Cup assignments. Host Agency expressly acknowledges that, for purposes of 
N.J.S.A. 34:15-1 et seq., Deployed Personnel are employees of Host Agency, not of NJEMSTF, 
and any workers’ compensation claim by a Deployed Personnel arising from or related to a World 
Cup assignment shall be the responsibility of Host Agency. Host Agency shall, on behalf of itself 
and its workers’ compensation carrier, waive any right of subrogation or contribution against 
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NJEMSTF, the New Jersey EMS Task Force, and the State of New Jersey, and their respective 
members, officers, directors, employees, volunteers, and agents. 

10. INDEMNIFICATION AND DEFENSE 

(a) By Host Agency. To the fullest extent permitted by law, Host Agency shall defend, indemnify, 
and hold harmless NJEMSTF, the New Jersey EMS Task Force, and their respective members, 
officers, directors, employees, volunteers, and agents (collectively, the “NJEMSTF Indemnitees”) 
from and against any and all third-party claims, demands, suits, actions, judgments, settlements, 
fines, penalties, losses, damages, and expenses (including reasonable attorneys’ fees and costs of 
investigation) (collectively, “Claims”) arising out of, related to, or resulting from: (i) the negligent 
or wrongful acts or omissions of Host Agency or any Deployed Personnel; (ii) any breach by Host 
Agency of this Agreement; (iii) any failure of Host Agency to maintain insurance, workers’ 
compensation coverage, or required credentialing; (iv) any wage, benefit, employment, tax, or 
workers’ compensation claim by a Deployed Personnel; and (v) any disallowance, finding, or 
recoupment under the FWCGP attributable to Host Agency’s documentation, certification, or 
performance. 

(b) By NJEMSTF. To the fullest extent permitted by law, and subject to the New Jersey Charitable 
Immunity Act, N.J.S.A. 2A:53A-7 et seq., NJEMSTF shall defend, indemnify, and hold harmless 
Host Agency and its officers, employees, and agents from and against Claims arising out of the 
negligent or wrongful acts or omissions of NJEMSTF’s own officers, directors, employees, or 
volunteers (other than Deployed Personnel acting on World Cup assignments). 

(c) Public-Entity Host Agency. If Host Agency is a public entity, its indemnification obligations 
shall apply only to the extent permitted by the New Jersey Tort Claims Act, N.J.S.A. 59:1-1 et seq., 
and other applicable law. Nothing in this Agreement shall be construed to require any Party to 
waive any statutory or common-law immunity, defense, or limitation on liability, or to indemnify 
the other for the other’s own negligence or willful misconduct. 

(d) Procedure. The indemnitee shall give the indemnitor prompt written notice of any Claim, 
tender the defense to the indemnitor, and reasonably cooperate (at the indemnitor’s expense). The 
indemnitor shall not settle any Claim that imposes any obligation, admission, or liability on the 
indemnitee without the indemnitee’s prior written consent. Failure to provide prompt notice shall 
not relieve the indemnitor except to the extent of actual prejudice. 

(e) Survival. This Section survives termination or expiration of this Agreement. 

(f) Limitation of Liability. Except for (i) Host Agency’s indemnification and defense obligations, 
(ii) Host Agency’s insurance and workers’ compensation obligations, (iii) Host Agency’s clawback 
and recoupment obligations, and (iv) liability arising from a Party’s gross negligence, willful 
misconduct, or fraud, neither Party shall be liable to the other for any consequential, incidental, 
indirect, special, exemplary, or punitive damages, regardless of the form of action. 
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11. MISCELLANEOUS. 

(a) Governing Law and Venue. This Agreement is governed by and construed in accordance with 
the laws of the State of New Jersey, without regard to its conflict-of-laws principles. The Parties 
consent to exclusive jurisdiction and venue in the Superior Court of New Jersey, or, where federal 
jurisdiction is required, the United States District Court for the District of New Jersey, and waive 
any objection based on forum non conveniens. 

(b) Notices. All notices under this Agreement shall be in writing and shall be deemed given (i) 
upon personal delivery, (ii) one (1) business day after deposit with a nationally recognized 
overnight courier, (iii) three (3) business days after deposit in the U.S. mail, certified or registered, 
return receipt requested, or (iv) on the date of email transmission if sent to the email address 
designated in Attachment B and confirmed by reply, addressed to the contacts in Attachment B 
(and, in the case of NJEMSTF, with a copy to its General Counsel, Matthew Streger, Esq., Keavney 
& Streger, LLC, 103 Carnegie Center, Suite 300, Princeton, NJ 08540). 

(c) Assignment. Host Agency shall not assign this Agreement, in whole or in part, without the prior 
written consent of NJEMSTF. Any purported assignment without such consent is void. 

(d) No Third-Party Beneficiaries. This Agreement is for the sole benefit of the Parties; no third 
party (including any Deployed Personnel, patient, or vendor) is intended to be, or shall be, a third-
party beneficiary. 

(e) Force Majeure. Neither Party is liable for any failure or delay in performance (other than 
payment obligations and clawback/recoupment obligations) caused by acts of God, war, terrorism, 
civil disturbance, pandemic, governmental action, or other causes beyond its reasonable control. 

(f) Amendments. This Agreement may be amended only by a written instrument signed by both 
Parties. 

(g) Counterparts; Electronic Signatures. This Agreement may be executed in counterparts, 
including by electronic signature, each of which is deemed an original and all of which together 
constitute one instrument. 

(h) Severability. If any provision is held unenforceable, the remaining provisions shall remain in 
full force, and the unenforceable provision shall be reformed to the minimum extent necessary to 
make it enforceable while preserving the Parties’ intent. 

(i) Entire Agreement. This Agreement, including its Attachments, is the entire agreement between 
the Parties on its subject matter and supersedes all prior agreements, understandings, and 
communications, whether oral or written. 

(j) No Waiver. No waiver of any provision shall be effective unless in writing, and no waiver shall 
constitute a continuing waiver. 

(k) Construction. Headings are for convenience only. The word “including” means “including 
without limitation.” 
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SIGNATURES 

NJEMSTF 
 

Signature: ____________________ 
 

Michael Bascom, President 

Host Agency 
 

Signature: ____________________ 
 

Name/Title: ____________________ 
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ATTACHMENT A – PERSONNEL INFORMATION 

Complete and return for any Member/Employee who will be COMPENSATED with Overtime 
Funds during this PSA period 

Agency Name: 
______________________________________________________________________________ 

 

Employee Name: 
______________________________________________________________________________ 

Employee Email: 
______________________________________________________________________________ 

Employee Cell: 
______________________________________________________________________________ 

Employee Base Rate: $ _________________ / hour 

Employee OT Rate: $ __________________ / hour   Hours needed for OT in a week: _________ 

Do Not include Fringe with hourly rates.  Fringe is not reimbursable with this grant. 

Return this document to TFOC@njemstf.org when completed. Do NOT include PII  

mailto:TFOC@njemstf.org
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ATTACHMENT B – AGENCY INFORMATION 

Agency Name  

Mailing Address  

 

Scheduling Contact (Name/Email/Phone)  

 

Payroll Contact (Name/Email/Phone)  

 

PSA Signer (Name/Email/Phone)  

 

Payroll Cycle Dates  

Overtime Policy Attached (Yes/No)  

Payroll Policy Attached (Yes/No)  

 

Comments:  

 

 

 

 

 

 

 

 

Return this document to TFOC@njemstf.org when completed. Do NOT include PII 
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